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South Central Railway
Vijayawada Division

Divisional Office,
Personnel Department,

Vijayawada.

Date:22.04.2024.

Ref:-

OFFICE ORDER NO.COMML/20/2024

Sub:- Promotion/Transfers of CTI in Level-7 of 7" PC pay matrix - Reg.

##H#

Approval of the competent authority is hereby communicated for the following:

1)

2)

This office Memorandum issued under letter even number dated 27.12.2023.

The following post in the categories of CTI in level-7 of 7" PC pay matrix of Commercial
Department of BZA Division is transferred on temporary basis for a period of one year.

S. No.

Existing post/station

Transferred as & to

Remarks

1. CTI/Amenities/CCT

CTI/SQD/GDV

01 post only

The below mentioned employees working as CTls in Level-7 of 7" PC pay matrix are transferred
and posted at the stations mentioned against each on their existing pay and level as indicated
below on their request. Hence, they did not entitled for transfer benefits on transfer account.

Sl.

No.

Name & PF No of the
employee (Sri/Smt)

Present Desig. &
Station

Now posted as &
Station

Remarks

K.RATNARAJU,
09928066

CTI/TELSTN

CTI/AMENITIES/BZA

request.

Vice S.No.2 on

2.

09927104

G.V.B.SUBRAMANYAM,

CTI/AMENITIES/BZA

CTI/TELSTN

request.

Vice S.No.1on

(TWO names only)

(FOUR names only)

The above orders are provisional and subject to:

a)

The employees who are under promotional order shall be free from the DAR/SPE/Vig., cases on
their promotion and not undergoing any penalties debarring from promotion, not under

suspension.

%

3) The below mentioned employees who have been placed on select list on found suitable for
promotion to the post of CTI in Level-7 of 7" PC pay matrix vide above said this office
Memorandum dated 27.12.2023 are now promoted as CTl in Level-7 of 7" PC pay matrix and
posted to the station mentioned against him. Their pay fixation will follow accordingly on
receipt of their higher shouldering of responsibility as CTl in Level-7 of 7" PC.

G. Name & PF N'o of Present Desig. & Now Promoted as Pay f"‘e‘? el
N th | Station & posted at station Remarks Pramation
e EEMpPIOYSE as CTlin L-7
| | SKTABAREZPASHA, | 1o /s o ities/BZA | CTI/Amenities/BZA | AB2INSt VaCaNcy O | g¢ q36qq,.
09928960 promotion as CTI
RAJU Against newly "
g | S L TTI/GDV SQD CTI/GDV SQD transferred poston | Rs.55200/- |
0933013 promotion as CTI - |
P.V.SUJITH Against vacancy on o thxation y‘
3. o ’ TTI/Amenities/BZA | CTI/Amenities/BZA ) since got ‘
09928972 7 promotion as CTI MACP in L-7 ‘1
L M.PURUSHOTHAM . as Against vacancy on (
é BZA | CTI/Amenities/BZA . .53600/- |
| % | 09928984 TTi/Amenities/6ZA | (CRYAmEnit / oromatlon as ETL - 7 Toaooo |




-12:-

b) Outcome of any ongoing litigations/Court cases in any Court of Law relevant to subject matter.

c) If the employees does not carry out the promotion within the 15 days, it will be deemed to be a
refusal and the same will be dealt accordingly as per the instructions under CPO/SC’s letter
No.P/R/585/VI dated 29.04.2006 and letter No.P/R/605/1I dated 07.01.2008.

d) Subject to revision, if found any further improvement in the process.

e) The above employees are eligible for fixation of pay on promotion in Level-7 of 7" PC w.e.f. the
date of their shouldering higher responsibility and they will be on probation for 12 months in
the promotion grade for their continuance in that grade subject to completion of probation.

f) In terms of RBE N0.79/2017, in the context of RS (RP) Rules-2016, the above employee may opt
for fixation of pay from the date of next increment in the lower post within one month from the
date of issue of orders.

g) The above pay fixation on promotion is w.e.f. the date of their shouldering of higher
responsibility.
h) If any employee is already benefited with the financial up-gradation to Level-7 of 7" CPC in lieu

of the above promotion, then he is not eligible for any fixation on promotion and is entitled for
only change of designation on promotion.
i) The date of shouldering of higher responsibility shall be intimated to all concerned.

All the above employees at para-2 should be relieved immediately to carry out transfer orders.
The concerned supervisory officials are responsible to relieve the employees in time. A copy of the relief
memo/joining report should be endorsed all concerned officials without fail.

The employees transferred to outstations should vacate Railway Quarters if any, under their
occupation and need not to apply for retention up to two months of their transfer. All the employees
should hand over Railway property, if any under their possession to the concerned supervisory officials
before they are relieved.

This issues with the approval of the competent authority.
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(M.ANIRUDH)
Asst. Personnel Officer/T
For Sr.DPO/BZA

C/- Sr.DFM/BZA, Sr.DCM/BZA for information.

C/- CTI/Sr.DCM/O/BZA for inf. & n/a.

C/- Ch.0S & CCl/Staff matters/Sr.DCM/O/BZA.

C/- Ch.0S & DCs/Bills.

C/- All Supervisory Officials concerned.

' /- All the employee through concerned supervisors.
C/- 0.0 File & Guide File.

C/- DSs:SCRES, SCRMU, SC&ST Assn., OBC Assn.




